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� Evolution of the legal framework:

Evolution :

- In the past (for a long time), a medical conception: disability was considered
in terms of difficulties related to a disease

- Then a social approach of disability, with the consideration of the
environment(Barral, 2007 ; Blanc, 2006 ; Chapireau, 2001; Rioux, 1997)

- activatingsocial roles (Wolfensberger, 1991), promotingsocial participation of
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- activatingsocial roles (Wolfensberger, 1991), promotingsocial participation of
people with disabilities(Azéma et Martinez, 2003 ; Brousseau et Carnein, 2006 ; Ebersold,
2002 ; Ebersold, 2005 ; Vergoz, 2010)

- Importance of work for people with disabilities(Zribi, 1996 ; Rapport Chossy, 2011)

=> laws



� This study is part of a largest research program:

Sharing best Practice and ResearchProgram(2012-2016)

« Employment of people with disabilities in the public sector »
(partenership between EHESP and FIPHFP)

Work-package 1 - Highlighting innovative initiatives for helping people with disabilities
into
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into

Work-package 2 - Developing management practices for ongoing changes in social and
medical-social institutions and services - coordinated by the GEPSo

Work-package 3 - Encouraging European and international exchanges

Work-package 4 - Promoting research and professional professional practices forhelping
people with disability into work and to retain a job



� A lack of data (Velche, 2006 ; Ravaud, 2014):

� Some studies of the employment of people with disabilities at the
national level(AGEFIPH et FIPHFP, 2012, AGEFIPH et FIPHFP, 2008 ;
Amrous et Barhoumi, 2012 ; Amrous et al., 2013)

� But very few are focused on the employment of people with disabilities,
specifically on thepublic sector (DGAFP, 2006)

� Some studieshave been carried in the context of theterritorial public
service(Emploi-collectivités.fr, 2010; Observatoiredel’emploi, desmétiers
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service(Emploi-collectivités.fr, 2010; Observatoiredel’emploi, desmétiers
et des compétences de la fonction publique territoriale, 2010), but from the
perpective of employers

⇒ An essential first scoping phase

⇒ « A consistent approach requires the production of a workforce diagnosis
(...) and the difficulties encountered to reach the mandatory employment rate of
6% » (translated from CNFPT, 2010)



� The data used

A statistical analysis based on two data sources:

� The Handicap-Health Survey – Household component
(HSM) of 2008(INSEE & Drees)

39 000 persons aged from 15 to 74 years in France living in an ordinary household
(with an over-representation of people with disabilities)

� The EmploymentSurveyof 2011- ad hoc module (MAD)
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� The EmploymentSurveyof 2011- ad hoc module (MAD)
which is part of the "Labour Force Survey " defined by the
European Union (INSEE)

108 000 persons from 15 years or more responding every 3 months

With the help of a trainee:Eva Labbé - Student of Master in Statistics-
Econometrics course public statistics (University of Rennes 1 and ENSAI)



� The quota of 6% is not reached

= people with an administrative recognition of the disability allowing them to benefit from
the obligation of employing disabled workers
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� The quota of 6% is not reached

Legal employment rate is the ratio between:
- Firstly, the beneficiaries of the employment obligation and equivalent 

beneficiaries,
- And secondly, the physical total paid workforce.

Legal employment rate of disabled people in the public service
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Sources : FIPHFP, 2012                                                                                                          FIPHFP, 2015



� The quota of 6% is not reached

= people with an administrative recognition of the disability allowing themto benefit
from the obligation of employing disabled workers

MAD : 4,79% of people aged from 15 to 64 years in metropolitan France living in an ordinary
household
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� The quota of 6% is not reached

= people with an administrative recognition of the disability allowing them to benefit
from the obligation of employing disabled workers

MAD : 4,79% of people aged from 15 to 64 years in metropolitan France living in an ordinary
household

HSM: 5,27% of people aged from 15 to 64 years in metropolitan France
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=> Different results but same trends



� The quota of 6% is not reached

= people with an administrative recognition of the disability allowing them tobenefit
from the obligation of employing disabled workers

MAD: 4,79% of people aged from 15 to 64 years in metropolitan France living in an ordinary
household

HSM: 5,27% of people aged from 15 to 64 years in metropolitan France

EHESP

11

⇒ Question of the determination of the quota at 6%
5% in Germany (public and private), Hungary, the Netherlands
4% in the Czech Republic, Romania
3.2% in Slovakia
3% for the public in Ireland
2% in the private sector in Spain (3% in the public?)
No quota in Denmark, Finland and Sweden



� The quota of 6% is not reached

⇒ Question of the definition of a person with disabilities

⇒ Different methods

EHESP

12



� Characteristics of persons with disabilities working in 
the public sector in France

More men among workers with disabilities?
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� Characteristics of persons with disabilities working in 
the public sector in France

Older 
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� Characteristics of persons with disabilities working in 
the public sector in France

A lower level of diploma
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� Characteristics of persons with disabilities working in 
the public sector in France

A lower level of diploma
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� Characteristics of persons with disabilities working in 
the public sector in France

More often of category C

EHESP

17



� Caractéristiques des personnes handicapées 
travaillant dans le secteur public

More often at part time work
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� Some results
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� Some results
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� Characteristics of persons with disabilities working in 
the public service of the State (Fonction publique d’Etat) in France
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� Thanks for your attention
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